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Onboarding Process for named Nurses, Paramedics,
Pharmacists, Physiotherapists and Podiatrists
employed by General Practice or PCN's within Devon and Cornwall.

Individual HAS completed a IR(ME)R study
day (face to face or virtual) in the past.

Ensure your IR(ME)R training is within the past 3
years in fine with the 2017 IR(ME)R regulations. If
not, complete the appropriate training as specified by
the relevant Trust.

Read the protocol to ensure you still meet the criteria
and are aware of your enitiement

Email the relevant LMG who will authorise and send to)
the applicable Radiology Quality Manager who will
subsequently give authorisation to the relevant team
for appropriate access.

“IR(ME)R certificate OR evidence of completing the
appropriate Trust training PLUS the completed sign
off sheet. (appendix 2)

Responsible manager in Practice or PCN updates the
onboarding spreadsheet (appendix 5).
* This needs to be updated and LMC emailed when
the practitioner leaves employment, or a change in
circumstance and annually.

Complete an audit (appendix 3) on a 3-yearly basis.
Keep for your records.

Complete the competency assessment (appendix1)
every 3 years in line with IR(ME)IR 2017 regulations.
and email a copy to relevant LMC.

Renew your IR(ME)R training every 3 years
and complete the specified Trust training.
Email the summary to the relevant LMC.
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